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District Mounts Unprecedented Take Away Campaign:

WORKERS MUST FIGHT BACK!!

The District appears to be only interested in concession bargaining.  The District has demanded cost reductions of $100 Million  over the next four years.  They anticipate accomplishing this by:  

· Capping the District paid medical coverage premium at the Kaiser cost - estimate a $25M savings;

· Making employees pay their own 7% PERS contribution – estimated savings of $64M;

· Totally eliminate the MPPP – estimated savings $22M;
· Stop sick leave buy back and replace it with PERS credit – They claim an estimated   savings of $7M;

· Eliminate COLA – they value this as $4.5 M savings;
· No wage increase for the next 4 years.

The Districts wish list totals in excess of $100 Million they claim they must have, graciously allowing the Union to pick and choose their poison.  The District also has other cost reductions proposed to do with holidays and holiday scheduling, however, they have not provided us with any cost information.  

These are the economic proposals we have received to date from the District.  The District has indicated that it has a whole other set of proposals having to do with “matters outside the scope of bargaining.”  We will report on those as we discuss them with the District

While the Union presented its proposals on April 1, 2009, we have yet to discuss our proposals in detail with the District.  We want to clearly understand the extent of the take aways and givebacks demanded by the District.  Below is a summary of what the Union presented to the District on April 1, 2009:

Section #

Title
· 1.2 Term of Agreement:  Proposal of a three year agreement.

· 1.3 Successor Rights:  Clarify successor language for public/private partnerships on extensions or expansions of the BART system.
· 1.8 Contracting Work:  Provide greater opportunity for bargaining unit employees to perform work.


· 1.8 Domestic Partners (NEW):  Provide parity for eligible domestic partners under all District policies.
· 2.5 Bulletin Boards- Make bulletin boards accessible to all employees at their work locations.

· 3.5 Educational Assistance Program:  Adjust reimbursements for rising educational costs and include additional Certificate of Achievement programs.

· 4.0 Vacation:  Allow additional buy back for more employees.  Discuss vacation enhancements.

· 4.2 Bereavement:  Provide parity for employees with eligible domestic partners.

· 4.8 Family Medical Leave (NEW):  Add FML provisions related to eligibility, leave usage and remedies.

· 5.3 Dental Plan:  Allow retirees to purchase coverage at District cost.

· 5.4 Vision Care Plan:  Allow retirees to purchase coverage at District cost.  Add vision correction surgery and provide enhanced plan.

· 5.5 Group Life Insurance Plan:  Improve life insurance policy.

· 5.8 Survivor Benefits:  Allow enrollment based on family changes.

· 5.9 Disability Coverage:  Update and improve disability coverage.  Allow for coordination of benefits.

· 5.10 Employee Assistance Program:  Provide back-up childcare alternatives to allow employees to work.  Provide additional resources for dependent care and domestic violence prevention.

· 6.1 Public Employees’ Retirement System:  Discuss retirement enhancements.

· 7.1 Pass Privileges:  Provide employee parking at BART Stations/facilities to encourage use of public transportation.

· 8.1 Pay Periods:  Update bi-weekly pay periods for salaried employees and direct deposit conditions.  Ensure compliance with shortage of pay provisions.

· 9.1 Sick Leave:  Update annual buy-back periods.  Improve attendance incentives.  Provide employee option for leave roll-over.  Discuss sick leave pay.  Discuss prescription medications and safety.

· 9.6 Reasonable Accommodations (NEW):  Add reasonable accommodation language to ensure compliance with federal and state laws and prevent injuries.

· 9.7 Work place Ergonomics (NEW):  Add workplace ergonomics language to provide ergonomic assessments and prevent injuries.

Want to get involved?

Want your voice to be heard?

Become a member of the CAT (Contract Action Team)

Next Meeting

Tuesday, April 28, 2009

5:00pm, Union Hall, 100 Oak St.

Send your personal e-mail address Naima.Bullock@seiu1021.org to directly receive newsletters and updates. 
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